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● Aligning purpose with talent, pg. 4 
● Living life as an adventure, pg. 6  
● Finding value in interactions, pg. 7 
● Always striving to be better, pg. 9 
 

and more! 

IN FEBRUARY’S 
EDITION: 
 

DLE Gen Now Retreat: Nov. 2-4, 2018! 
Registration opens this summer 
 
Catapult your success with career coaching from a former 
commander of the Navy SEALS, a Wall Street CEO turned author 
and leaders from an array of industries at the DLEôs 11th annual 
retreat.  
 
Setting is the Berkshiresô premiere retreat destination, The Lake 
House on Pontoosuc Lake. Look for updates on DLE LinkedIn, 
Facebook and Community Connection.  

Courtesy Creative Common 

CONNECT WITH THE DLE ON FACEBOOK, TWITTER & LINKEDIN! 

FEBRUARY 2018 VOLUME 11, EDITION 2 

http://dle.dulye.com/our-story/
https://dulye.us11.list-manage.com/track/click?u=ea45be45df330848d5e26962c&id=bec9d7736e&e=c7ff0b3c91
https://dulye.us11.list-manage.com/track/click?u=ea45be45df330848d5e26962c&id=bec9d7736e&e=c7ff0b3c91
https://www.facebook.com/DulyeLeadershipExperience/
https://twitter.com/DLECareerGrowth
https://www.linkedin.com/groups/1861346
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Driven by Purpose 
 

 
 
As a four-plus decade Eagles fan, I couldnôt resist writing about my Super Bowl champs. 
 
Thankfully, there is genuine substance and learning from their historic victory that illustrates this 
monthôs Community Connection theme ð purpose.  
 
Head coach Doug Pederson, dubbed by some pre-season critics as ñthe worst coaching hire,ò aligned 
his players with a two-word shared purpose: win together.  
 
ñIndividuals can make a difference, but a team makes a miracle,ò a radiantly proud Pederson 
proclaimed during his post-LII locker room speech. 
 
Throughout the season, Pederson passionately communicated a key message about winning 
together that never waivered. Neither a rapidly expanding roster of injured all-stars, including phenom 
quarterback Carson Wentz, nor the ñunderdogò nickname christened by the national media could 
shave the vision of shared victory. Pederson and his players stuck together, trusted each other and 
won together.  
 
ñIn the end, we all believed in each other,ò an emotional Jason Kelce, who dominates the Eaglesô line 
at center, told millions attending the championship parade on Feb. 8. (Kelceôs high-octane comments 
scored epic online hits. Worth the viewing if you havenôt seen them.) 
 
Hailed by his boss for being genuine, collaborative and fearless, Pedersonôs capability to build a 
shared purpose put his players in a winning state-of-mind. Although the 2017 season has ended, this 
remarkable leader has his team channeling their purpose to a new goal: ñThis is our new norm. To be 
playing football in February.ò 
 
 
 
 
 

LINDA DULYE: FOUNDER’S COLUMN 

Philadelphia 
Eagles 

41 

New England 
Patriots 

33 

 

SUPERBOWL 

FINAL 

Logo courtesy Creative Common 

http://ftw.usatoday.com/2018/02/super-bowl-lii-philadelphia-eagles-doug-pederson-locker-room-speech-video
https://twitter.com/NFL/status/961687129649684480?ref_src=twsrc%5Etfw&ref_url=http%3A%2F%2Fwww.nj.com%2Feagles%2Findex.ssf%2F2018%2F02%2Feagles_super_bowl_parade.html
http://www.philadelphiaeagles.com/news/article-1/Jeffrey-Lurie-Admires-Doug-Pedersons-Genuineness/701c0fe6-441a-4d36-ac61-399f092f9c7b
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Whatôs your purpose? This monthôs Community Connection explores that question with provocative 
interviews with program alumni and newcomers. Youôll read how Lexi Aruk, a manager for beer giant 
Anheuser-Busch, has examined and realigned her purpose in face of lifeôs unexpected turns. The 
selfless purpose of Mary Gallagher, an executive with a Washington, DC university, brings out the 
best in others. And Fitness Director Tuan Nguyen offers tips for finding your purpose in fitness.  
 
Fly high!  
  

Linda and Adele beam with Eagles pride. 
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Bringing “The Bigs” to DLE Gen Now  
 
By Danielle Waugh 
 
DLE Gen Now is about to get ñBig.ò 
 
Ben Carpenter has traveled the nation, reaching an estimated 40,000 high school and college 
students with his book, ñThe Bigs.ò This November, he will be heading to the Berkshires to participate 
in the DLE Gen Now Retreat.  
 
ñThe Bigsò refers to the professional world as the big leagues. The idea to write the book came from 
advice that he gave his daughter before she started her first job out of college. Since then, he has 
spoken to thousands of young professionals about the essential skills for professional success.  
 
He draws upon his diverse experience entering corporate life with a liberal arts degree, becoming an 
entrepreneur by owning a bar in Manhattan, and rising to the rank of CEO at Wall Street firm 
Greenwich Capital.  
 
ñIôm looking forward to the DLE,ò says Ben. ñPeople should come ready to learn and have a fun time.ò  
 
While a key audience of ñThe Bigsò is students, Ben strongly believes the content is relevant for 
young professionals looking for second or third jobs.  
 
ñWhat junior and even senior-level employees forget is that they are being hired and paid to do a 
good job,ò he notes. ñDoing a good job in the work world is the bare minimum. If you want to be 
identified as someone a company gives outsized opportunities to, you have to get into work early, ask 
good questions, and look for ways to help coworkers succeed.ò  

GEN NOW FACULTY SPOTLIGHT 

Ben Carpenter, popular speaker and author of ñThe Bigsò, joins the DLE faculty at 
the Gen Now retreat, Nov. 2-4, 2018. 
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One of the most thought-provoking parts of the book is about finding your purpose. While many 
people believe the key to success and fulfillment is following your passion, Ben cautions that advice is 
ñoverly simplistic and sometimes dangerous.ò  
 
Instead, he explains you should follow your passion if it aligns with your talents. If it doesnôt, consider 
making your passion your hobby ð and use your talents to guide your career choices and find your 
purpose.  
 
ñThe Bigs,ò a DLE must read, is full of eye-opening advice and ah-ha moments. You may be 
surprised at the number of informational interviews Ben suggests you set up to land an interview ð or 
the advice he has about following your passions.  
 
Incidentally, the trip to the Berkshires will be a homecoming for Ben. He grew up in Western 
Massachusetts, outside of Pittsfield.  
.  
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Lead Your Life Like an Adventure 
 
By Jenna Bieri 

 
It has been a busy start to the year for Nancy Leu, DLE ô14, who was 
promoted from an Analyst to an Associate at Morgan Stanley last fall. 
Her new title, Associate-Equity Swaps Trading Assistant, comes with 
greater responsibility. She is tasked with providing greater trade 
initiatives by proposing and leading new processes and system 
enhancements while working with Morgan Stanleyôs Business Units 
(Traders and Prime Brokerage) and IT teams to train and lead junior 
members to better understand the product and processes.  
 
A natural leader, she is finding her stride in the new role. When asked to 
take a step back and reflect on her individual purpose, Nancy stresses 
the importance of having a sense of what you stand for and whom you 
are. ñMy individual purpose is to live a balanced life and inspire others by 
helping them. It is about leading a healthy physical and mental lifestyle 
so that I can maintain a sense of self-esteem and well-being, which is 
important to my positive outlook in life,ò she states.  
 

It is one thing to know your individual purpose; putting it into action can be a different story. Nancyôs 
advice to bring your purpose to life is to lead life like an adventure. Strive to not only do well in your 
job, but also open yourself up to new opportunities by entertaining your curiosities.  
 
A sense of interest is especially important to stand out in a larger company, she adds. Attending 
networking events and learning about what others do is important. Nancy continually makes an effort 
to network both internally and externally to expand her personal brand and name.  
 
ñAnother piece of advice is to set your professional and personal priorities apart and find time to fulfill 
both because it is all about balance. It is easy to lose sight of your personal priorities because when 
you get home from work you are tired and exhausted. Fulfilling your personal priorities comes from 
your own will, so it is important to push yourself towards that daily,ò Nancy advises.  
 
She makes it a personal commitment to eat healthy during the week and frequent the gym. Nancy is 
a firm believer that a healthy body leads to a healthy state of mind that increases her self-esteem and 
work ethic. She is constantly striving to become a better version of herself.  
 
Nancy is naturally passionate about helping others. Not only is she able to provide leadership to 
junior members in her role at work, she is also involved in iMentor, which is a four-year mentoring 
program that helps first generation low-income students achieve their ambitions. She is currently 
mentoring a high school sophomore and says, ñIn due time, I feel I can have a meaningful impact in 
guiding her through high school and even towards college.ò Nancy actively engages with her mentee 
on a weekly basis to motivate her and talk through her interests, college and potential career paths.  
 
There is no doubt Nancy is propelling her individual purpose of life balance and helping others into 
action. She resides in New York City. Connect with her on LinkedIn here. 

DLE ALUMNI SPOTLIGHT 

Nancy Leu 

https://imentor.org/where-we-work/new-york-city
https://www.linkedin.com/in/nancyleu/
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Find Value in Every Interaction 
 
By Ginger Kuenzel 
 

By the time Lexi Aruck, DLE ô16, graduated from Syracuse University in 
2016, she had already put some thought into her purpose in life. 
Although she majored in Biology and Social Welfare and was planning to 
go to medical school, she changed directions during her final semester.  
 
At that time, she was working part-time for Anheuser-Busch as a brand 
ambassador for Bud Light while completing her studies. The company 
was talking to her about transitioning into a full-time role, and she began 
thinking about what she really wanted to do after graduation. That was 
when she decided that medical school was not it. Anheuser-Busch was 
looking for students with a science background and was known for 
promoting from within. And they were also revamping their management 
training program. It all sounded to Lexi like this would be a good path to 
follow. 
 
She was hired by Anheuser-Busch right after graduation and spent the 
first three months in St. Louis, MO as part of the first class in the 

companyôs revamped management training program. Upon completion, she was offered a position as 
Operations Group Manager in the Baldwinsville Brewery, just outside of Syracuse, NY in the 
packaging department. In this role, she manages a unionized workforce of up to 30 employees, works 
on process development and is also a liaison between management and the factory employees.  
 
When asked about her purpose in life, Lexi says, ñIôve done a 180-degree turn since last May on how 
I look at things.ò Thatôs when her father became seriously ill. ñI recognize the importance of living life 
fully and being truly present during conversations,ò she explains. And this applies not just to her 
personal life. Itôs something she also lives at work. ñI try to find value in every interaction, whether that 
interaction is positive or negative,ò she says.  
 
When she first started at the plant, not all of her interactions were positive. ñMany of the employees 
have been here for a very long time. Theyôre a lot older than me and have much more on-the-job 
experience. Plus, they have had many bosses who have come in for a brief time and then moved on 
to another job.ò Add to that the fact that, as a member of management, she sometimes has to deliver 
difficult messages while keeping these mostly male employees motivated, and itôs not hard to imagine 
how they felt about her ð a young, inexperienced woman ð as their supervisor. That might have 
been daunting for some, but not for Lexi. 
 
ñWhen I started this job,ò she says, ñI really thought I could nail it.ò She explains that, since she comes 
from a family of blue-collar workers, she assumed that she understood them and would be accepted. 
But it wasnôt as easy as that. ñIt took time to build relationships, for all of us to understand that we 
have the same goals.ò Today, she feels she has earned the trust and respect of her employees. 
When asked how she has done it, she says, ñBy keeping an open mind and always having an open 
ear.ò  

DLE ALUMNI SPOTLIGHT 

Lexi Aruck 
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Building meaningful relationships with her employees is very important to Lexi ð learning about their 
lives outside of work and their families, understanding their challenges as well as their achievements. 
In addition, her technical knowledge has increased over time as she gains more experience. And this 
has also helped her earn respect among her employees.  
 
Asked about any tips she might have for putting purpose into action, Lexi says, ñI feel that itôs 
important to understand others while also remaining steadfast in what you stand for, in your values.ò 
For her, this means listening to others, hearing about their past experiences and how these have 
shaped their values and opinions. This helps her better understand where others are coming from 
and why they might think differently from the way she does. Thus, she notes, it doesnôt have to be a 
negative experience when people disagree. In fact ð as long as people are truly listening to each 
other and understanding them ð it can be a learning experience.  
 
And any time you are learning, thatôs a positive thing. It all goes back to one of Lexiôs basic tenets: ñI 
try to find value in every interaction.ò 
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Always Striving to be Better through Continuous Learning 
 

By Olivia Schneider 
 

What is your purpose?  
 

Itôs a loaded question for a stormy morning phone conversation ð 
almost intimate.  
 

But after nine years working her way up the Universities at Shady 
Grove, located in the Washington, D.C. area, and having picked up a 
masterôs degree along the way, Mary Gallagher, DLE ô08, knows that 
her purpose lies in bettering her students ð and herself.  
 

The Universities at Shady Grove is unique in that itôs a transfer 
institution and functions much like the opposite of a community college, 
accepting junior and senior undergraduates and graduate students.  
 

As Assistant Director at Shady Groveôs Center for Academic Success, 
Maryôs work involves supporting this diverse collection of transfer 
students, who are often multilingual, commuters or reentering the 

workforce after a long absence. Mary and her department provide support services for the schoolôs 
writing, learning and tutoring centers and for students with disabilities.  
 

Mary says in higher education, an environment thatôs often changing, sheôs always trying to think of 
overarching strategies that will improve processes for her department. She says she does a lot of 
data collection and analysis of the departmentôs services and learning outcomes ð something she 
says is ñhuge in education right now.ò  
 

Much of the work, however, is concentrated on improving studentsô writing and communication skills.  
 

Challenging students to take that additional step forward ð to become better ð is what Mary calls 
her purpose.  
 

ñMy purpose is to push others one step forward,ò Mary says. ñIn my career, thatôs what I try to do with 
my students, is figuring out where they are now and how I can help get them to the next step.ò  
 

She says that to stay on track in her professional life ð encouraging others to keep moving forward 
ð she tries to do the same in her personal life.  
 

ñIôm always trying to be a little bit better tomorrow than I was yesterday,ò she says. ñThe better I can 
be, the better I can be for my coworkers and my students.ò 
 

This cyclical need for constant self-improvement parallels the challenges of writing ð a form of 
communication thatôs constantly shifting and constantly needing improvement, and one that Mary 
says sheôs most passionate about. 

DLE ALUMNI SPOTLIGHT 

Mary Gallagher 
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ñWhat I find most invigorating about writing is that itôs a continual learning process,ò she says. ñEven if 
you have the best possible product for an audience, that writing product or piece of communication is 
not going to work for another audience. It doesnôt matter how good you get, youôre always going to 
benefit from getting feedback.  
 

ñThatôs what Iôm passionate about. Everything goes through a process with writing.ò  
 

No stranger to student life, Mary will complete coursework for her Ph.D. this spring and will begin her 
dissertation process thereafter, including hours of research and hundreds of pages of writing.  
 

She says thatôs something sheôs looking forward to, along with the opportunity to take a course in 
Amsterdam with her favorite professor this summer.  
 

ñWorking in higher education, thereôs a lot of support for professional development,ò she says. ñBeing 
in a school has kept me really connected to knowledge and trends and learning opportunities within 
professional work in my discipline.ò  
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Plan to Reduce Distractions 
 
By David Bell 

 
 
Weekly personal planning sessions are essential to identify and mitigate distractions. I consider a 
distraction an activity that costs time and provides no benefit. I have found daily planning is too time 
consuming and short sighted while monthly planning relies on too many assumptions that you may or 
may not be in control of.  
 
By adopting a weekly planning session, you can identify when you have opportunities to meet your 
goals. Knowing the timing of when you will work on them removes the stress of ñmaking timeò. You 
can also identify when the most likely times of uncomfortable or unfamiliar situations will arise and 
prepare accordingly. The more potential disadvantages you remove from an encounter, the better 
your practice will be and the better your performance will be. 
 
 
 
 
 
 
 
 
 
  

ACTION ITEM 

Courtesy Creative Common 
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Finding Your Purpose in Fitness 
 
By Tuan Nguyen 
 
Most people who start a fitness program seek to find external 
motivation such as through a program, device, coach or trainer. 
Unfortunately, this never works. Motivation has to come from 
within you! This is essential so that you can get through the 
necessary hard work to change your lifestyle and achieve and 
maintain higher levels of fitness and health. 
 
No coach or trainer can motivate you. He or she can only help you to find your motivation or purpose. 
If you talk to 100 people who have started a fitness program and ask them what their goals are, you 
will hear responses such as lose weight, tone up, get ripped, sleep better, have more energy, etc. At 
the end of the day, goals are important but why are they important to you, personally? Being crystal 
clear on this answer will keep you on track to actually achieve those goals. 
 
The science of human motivation can be summed up in one simple acronym ð AMP: 

¶ Autonomy: ñThe quality of being self-governed.ò Put another way, people want to be in control 
of their lives and make their own decisions about what they do. If you have spent time with a 
two-year-old toddler, you may have heard him scream, ñI do it MYSELF!ò As funny as that 
sounds to an adult trying to help him put on his shoes, it is really just an honest expression of 
the drive to have autonomy. It is not just two-year-olds who feel this way. 
 

¶ Mastery: Mastery is an extension of the desire for autonomy because to master something is 
the ultimate expression of autonomy and being in control of oneôs life. This is one of the 
reasons that fitness can be such a powerful catalyst for overall lifestyle changes. Learning how 
to master a movement or activity is the epitome of mastering a key aspect of our lives. 
 

¶ Purpose: Although the drive for autonomy and mastery is powerful, they ultimately leave you 
feeling as though something is lacking if there is no clear purpose or meaning. An amazing 
book to read on this subject is ñManôs Search for Meaningò by Viktor E. Frankl. This author 
suffered through the concentration camps with all their horrors including the deaths of his 
entire family. He lived because he became focused on the need to survive to tell the story to 
the world, and this gave him purpose to withstand this incredibly challenging experience. 
Without finding this purpose, he never would have lived. He later created a therapy called 
ñLogotherapyò which focuses on helping people to find their source of meaning or purpose. 

 
One of the universal truths about human beings is that finding a clear purpose is a key to being 
successful in reaching any goal. You must be clear on why it is important to you or you will quit. Your 
purpose or meaning is personal to you. One personôs purpose may be that they want to get fit 
because they just went through a divorce and lack confidence due to their appearance. Another 
personôs purpose may be that they want to get fit to be a role model for their children so that their 
children can grow up healthy and happy unlike they did themselves. 
 
So before you start your fitness program, ask yourself why it is important to hit your fitness goals. This 
is important because if you are not clear on your purpose you will likely quit when the going gets 
tough, and it always get tough on the way to reaching a meaningful goal! 

TIPS FOR HEALTHY LIVING 

Courtesy Creative Common 
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Do you have DLE news to share?  
Have you started a new position, been promoted or met up with fellow DLE alum? We would 
love to feature you in this section! Please send your DLE news to Alison Grimes. 

 

 
Roger Gibboni, longtime DLE 
faculty member, was recently 
featured in The Absolute Sound. 
Roger, president and founder of 
Rogers High Fidelity, was 
interviewed about how he 
applies his extensive aerospace 
engineering background to 
produce, design and 
manufacture a niche, high 
quality sound experience for his 
customers. Roger told the 
magazine that a driving force 
behind his latest 65V-1 
Integrated Power Amplifier ñwas 
to attract Millennials with a 
product that is not only 
affordable, but also technically 
cool.ò Congratulations on the 
feature and the 65V-1 launch! 
Read the full article here. 
 
  

 

 

 
 
 
 
 
 
 
 
 

 
 
 
 
 

QUICK TAKES 

Kristyn Lao, DLE ’08-’10 and ’13-’15, 
and Tin Wong, DLE ’14-’16, along 
with pooch Stu, welcome their precious 
peanut Alyssa Jamison, born Jan. 27, 
2018 weighing 6 lbs. and 6 oz. Kristyn 
admits becoming a mother is 
exhausting and surreal: ñ280 days of 
learning to love whatôs within and a little 
miracle emerges.ò  
 
Welcome to the DLE family, Alyssa!  

mailto:alisonjgrimes@gmail.com
http://www.theabsolutesound.com/articles/rmaf-2017-tube-electronics/
http://www.theabsolutesound.com/articles/rmaf-2017-tube-electronics/
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After nearly three awesome years at the creative advertising network Droga5, Leo Wong, DLE ’14, 
has transitioned from account management to pursue Diversity and Inclusion (D&I) as the new 
Associate Director of Diversity & Engagement at New York Cityôs global advertising agency network, 
McCann Worldgroup,  
 
At an undergraduate at Syracuse University, Leo was involved in the D&I community when he 
participated in the 4Aôs Multicultural Advertising Intern Program. He then 
joined the ADCOLOR FUTURES and eventually was selected to the 
American Advertising Federationôs Most Promising Multicultural Student 
Program during his senior year. 
 
After graduating in 2014, he maintained ties with D&I because he truly 
valued his participation in the programs and the D&I community. At Droga5, 
Leo led the agencyôs D&I efforts by organizing impactful programming 
ranging from a speaker series to ñTake Our City to Work Day,ò which 
reimagined ñTake Your Son/Daughter to Work Dayò by inviting New York 
City area multicultural high school students to the agency to learn about 
advertising, ad creation, and career opportunities.  
 
Itôs pretty rare that one gets to pursue their passion as their job. However, in 
Leoôs new role, he will be spearheading global D&I efforts for programming, partnerships and 
recruiting for the agency network. It was a very bittersweet career transition decision for Leo, but heôs 
thrilled to join the D&I community to create positive organizational change. Reach out to Leo to 
reconnect or collaborate. 
 
 
 
 

 
 
 
 
 
 
 
  

After working in 
Business Development 
and Content Strategy 
for  
two years at The 
Grommet in Boston, 
MA, Cynthia Njuguna, 
DLE ’13, left to embark 
on a 3-month 
international adventure! 
She visited 7 countries 
in 3 months. She 
recently relocated to 
New York City and has 
accepted a new 
position as Digital 
Marketing Manager at 
SiO Beauty. 

Alison Grimes, DLE ’12 
and ’16, with her son Ricky 
celebrating his 10th birthday 
as the Orangemen at 
Syracuse take on Boston 
College with an 81-63 win in 
The Dome. 

https://maip.aaaa.org/
http://adcolor.org/futures/
http://www.aaf.org/AAFMemberR/Awards_and_Events/Awards/Most_Promising.aspx
http://www.aaf.org/AAFMemberR/Awards_and_Events/Awards/Most_Promising.aspx
mailto:leowong92@gmail.com
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Podcasts: Finding Your Purpose 
 
By Jill Gomolka 

 
When you are tossing and turning at night and just cannot sleep, 
listen to a podcast. Specifically, tune into a random podcast related to 
ñfinding or defining your purposeò and chances are, youôll beat 
insomnia within minutes! Too often, the narrator delivers the same, 
uninspiring messages: ñGet out of your comfort zoneò and ñFollow 
your hobbiesò and ñtalk to people.ò Obvious, right? 
 
Sometimes, stating the obvious is all you need to be inspired. Other 
times, complex and abstract ideas just lead to analysis paralysis ð 

no outcome is ever achieved because you overthink every step towards finding your purpose.  
 
Having said that, I'm a fan of TED talks when I want to tune in (not doze off) talks regarding finding 
your purpose. These talks come across as genuine ð not preachy. Check out this playlist to view a 
variety of the talks, which range from about 5 to 20 minutes. One of my favorites is by Larry Smith, an 
Economics Professor at the University of Waterloo, Canada. I find his wit, simplicity, and matter-of-
fact presentation to be practical. His messages are concrete enough that it will hopefully ñstickò with 
you as you consider your purpose. 
 

HOT RESOURCES FOR CONTINUOUS IMPROVEMENT 

Book of the Month 
The Bigs 

By Ben Carpenter 
 

Blog of the Month 
How to Create a Sense 

of Purpose at Your 
Company  

by Charles Lerner 

Quote of the Month 
“Treat it the same as 

business. Whatever it takes 
to close the deal and don’t 

piss off your partner. 
Flexibility is key.”  

ï New Father Tin Wong,  
DLE '14-ó16, on his latest 

career transition to parenthood 

Articles of the Month 
How to Build Trust with 

Colleagues You Rarely See 
 

Keep Your Head Up: How 
Smartphone Addiction Kills 

Manners and Moods 
 
 

Podcasts of the Month 
Workplace Dilemmas:  
First-time Bosses &  
Office Romances 

Logo courtesy Creative Common 

https://www.ted.com/playlists/313/talks_to_help_you_find_your_pu
https://www.linkedin.com/pulse/how-create-sense-purpose-your-company-charles-lerner/?published=t
https://www.linkedin.com/pulse/how-create-sense-purpose-your-company-charles-lerner/?published=t
https://www.linkedin.com/pulse/how-create-sense-purpose-your-company-charles-lerner/?published=t
https://hbr.org/2018/01/how-to-build-trust-with-colleagues-you-rarely-see?utm_medium=email&utm_source=newsletter_daily&utm_campaign=dailyalert&referral=00563&spMailingID=18921171&spUserID=MTkyODMzOTcwNwS2&spJobID=1182008306&spReportId=MTE4MjAwODMwNgS2
https://hbr.org/2018/01/how-to-build-trust-with-colleagues-you-rarely-see?utm_medium=email&utm_source=newsletter_daily&utm_campaign=dailyalert&referral=00563&spMailingID=18921171&spUserID=MTkyODMzOTcwNwS2&spJobID=1182008306&spReportId=MTE4MjAwODMwNgS2
https://www.nytimes.com/2018/01/25/smarter-living/bad-text-posture-neckpain-mood.html
https://www.nytimes.com/2018/01/25/smarter-living/bad-text-posture-neckpain-mood.html
https://www.nytimes.com/2018/01/25/smarter-living/bad-text-posture-neckpain-mood.html
https://hbr.org/2018/01/podcast-dear-hbr
https://hbr.org/2018/01/podcast-dear-hbr
https://hbr.org/2018/01/podcast-dear-hbr
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Spread the Word about Community Connection! 
 
Share all the amazing tips and 
insights of the DLE Community 
Connection with friends and 
colleagues. Steer them to the 
DLE Website, where weôve 
made it easy for them to sign 
up to receive every monthly 
issue. Itôs all right here: DLE 
Website 
 

 

 

 

 

Follow the DLE Online!   
Click on the icon to connect to these platforms  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

STAY CONNECTED 

http://dle.dulye.com/dle-newsletter/
http://dle.dulye.com/dle-newsletter/
https://www.facebook.com/DulyeLeadershipExperience/
https://twitter.com/dlecareergrowth
https://www.linkedin.com/groups/1861346
https://www.instagram.com/explore/tags/dulyeleadershipexperience/
https://vimeo.com/180819748
mailto:dle@dulye.com
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Correspondents 
 

THANK YOU! DLE COMMUNITY CONNECTION VOLUNTEER TEAM 

Charles Lerner,  
DLE ô14 and ô17, 
founder of 
Philanthropic 
Broker 
 
 
 
 
Tuan Nguyen, 
DLE Faculty ô17, 
Fitness Director 
at Berkshire 
West Athletic 
Club 
 
 
 
Olivia 
Schneider,  
DLE ô17, 
Freelance 
Writer, Graphic 
Design student 
at the University 
of the Arts 
 
Danielle 
Waugh,  
DLE ô10,  
Maine Bureau 
Reporter at NBC 
Universal 
 
 
 
 

David Bell,  
DLE ô10 -ô15, 
ô17, Global 
Business 
Manager for 
Wipro Digital 
 
 
 
Jenna Bieri,  
DLE ô10, 
Digital 
Marketing 
Manager at 
National Pork 
Board 
 
 
Jill Gomolka, 
DLE ô09, 
Program 
Manager at 
Boston College 
 
 
 
 
Ginger 
Kuenzel,  
DLE ô09 and 
ô10, freelance 
writer, editor, 
translator, 
consultant and  
a columnist for 
Germanyôs  
Spotlight 
magazine 
 

Michelle Green,  
DLE Strategic 
Marketing and 
Communications 
Specialist 

Linda Dulye,  
President & Founder  
of Dulye & Co. and the  
Dulye Leadership 
Experience 

https://www.philanthropicbroker.com/
https://www.philanthropicbroker.com/

